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ABSTRACT

Leadership helps to sustainably achieve the innovative learning mechanism. It is
an important topic in this research which has objectives 1) to study the status of
leadership states in building the innovative culture 2) to study the relationship and
elements of leadership roles affecting the effectiveness in building the innovative
culture and 3) to assess the quality of model of roles of leadership states in building
the innovative culture by Subdistrict Administrative Organizations in Phetchabun. The
data was collected by the in-depth interview and questionnaire for studying the status
of leadership states and studying the relationship and elements of leadership roles
affecting the effectiveness in building the innovative culture with 9 administrators,
community developers, and health academic employees by purposive sampling and
397 people by sample sampling. Assessing the quality of model with 5 specialists. The
data analysis used the frequency, percentage, average, standard deviation. The
hypothesis test used the Pearson’s correlation. The component analysis and
confirmation used EFA and CFA. The results found that Subdistrict Administrative
Organizations have the leadership states in building the innovative culture at moderate
level. The leadership roles of Subdistrict Administrative Organizations for building the

engagement in innovation development have relationship with the level of outcome



from the level of effectiveness from innovation promotion and development in the
low same direction at significant .05 and consist of 4 components of leadership roles;
building the engagement, promoting the adaption, promoting to regularly apply the
innovations, and having the suitable vision and responsibility to innovation
development. The model of roles of leadership states in building the innovative

culture was at high quality.



