105

UIIUIUNTAU

nUMsT G, (2559). nMsAnedadeaiuayunisainauinnssuesinsusun su1ans
wialyd (InerdnusUSygrunivadn lulaanuw). ngunns : umineide
5ITUANERS.

NTUNTHAILIYGUYY. (2527). AITWAILIYUYU. NTHNN : NTUNTHAIL YUY,

nQuUNUN ML, (2557). MmsaneIn1slidiusaulunisuinslsassuauinanyes
AugNTIINIIENIUANWITUR gy FafndninauuaiuiinisdnuUszaufine
UNE1TAY LA 2. InerdnusUSyaaiaansumdngin a191n1TUTIINIsAne,
UMY IIVAYUMAITAY.

ineiann Tnanding wasfmmyen. (2559). unumiirlunsWauiesiu nsdlfinwunen
39ANTUIMIHAINAUaULEY dunallies Jswdndand. MsasduRfnyIUINIIAL
195 97 5 avuiivay, niin 66-76.

ANETINITEY @1UIYINEINITIANTT UM INe1§ealurissssunasna. (2561). AULUULIS
auduTeasdnsunasasdauiiasiuiiinisuinissanisiia U 2561. ngamne :
USEN 1NN dLRY LaLaud 3.

Jwatl dsdnea. (2562). Yadenisuimsiidenasonnudiavasuinnssuiasiu
nsadnuasdnsunasasdruiasdulutaniald. Inordnusigussmaueand

P

UTe @a1v13FUTEAAUANERNS, UNTINEIRUEIVAIUATUNS.

(v

Fugiy Meyauzdng e nsam ngaen o1vfana wauma uinduns nadal A3sniduena

Frungy SunsiSeq. (2564). asdmIusmsdausiua (aun.) fe als. dududle 15
NOAINIBY W.A. 2564. 910 https://www.bangkokbiznews.com/blogs/columnist
/962665

T80 @35315. (2552). NMTUTMNTAUAUBIANS. NTUVNY : PUAINTANNTINESE.

gy 29ALENSnT Wity Jayayd auda uwmiiing s35uns funs) wasdunul grzans,
(2562). nMsdaasunazatuayuuianssudenuiiontswaurfasd uvaanaula
dua Tusewdadesdnel. 215875 uus Fvinsduu 99 8 atudt 2 nsngreu-
Fuaeu WA, 2562 w1 42-51.

AIEINUA WIUAN. (2563). MsAnwandgyrinisdamsvesyaslaslulunmauiaiiag
wysysal Smdamesysal. 11sansuuniide uminendessiguasswdn 99 14

AUl 4 manAx — FunnA WA, 2563 1t 52-62.



106

5% yauendl. (2550). anazdfiuazsnisiAsunuas. ngsmmne: lelfeualas.

Ualons ygynsev. (2557). uianssuiesdudndrenisdnvinsulssanusiedneiiantsiaun
Wosdu: Anwnaniznsalmaviadasriasne. Masszmansuazrifamand
uvTinendesvigninaus I 3 atiufl 2 nsngiau-Suanau A, 2557 wih 56-70,

Ylan yuune fving gusslann luees Indine@ssssy uazdnsma laidu. (2562). n1swauwn
sUnuunsUIMsTansutanssuiesdiuluungiinianziuan. nerinusau
Uaudie v iaufne wuu 2.1, inningrdefalins.

Uaudns indan uazandil winagdssal. (2554). guamaulng 2554 : avlate
nalaWauuleuisaisisusiioT3nuazguain. an1duideussunsuazdsny
uATUFY : uIneaeuiing.

figne Saufan o guie. (2552). 89ANITHAZNTUSINTIANS. wumy3 : 53 Juoud Und.

Wus25500 gViBEnY. (2562). Jmusssuuianssy. Fuduile 15 waainieu wa. 2564. a0
https://www.ftpi.or.th/2019/31401

gNLIA FINTY NIETvUTERNT wardunes TausUsehvg. (2562). uAninnIsunisaing
augnuluesdAns. MsansduRnwvinssa uas U 7 atuifiudy i 50-66.

W3 Ineaaw. (2550). ALEUN. NN : UTEW SerTladiuasludinddnri.

anuiunananutsnf. (2562). Creativity Space & Innovative Wisdom. dufuiile 15
WEFAINYU W.A. 2564. 910 https://www.ftpi.or.th/2019/31401.

A0TUALNBIANTYLTY NTENTINTRALNEIANLAYAITTUAIUDILYYE. (2565). NIWAILN
yuruduudailnuesuasvinviusenmsaasuuuas Tnsandenisafiusuetig
YsunIg. nganne: avdnsniuiaueudiudads.

aufin 1Bo3semeniug Wnadnas Taudus seas Sundas uasusenou AuTau. (2553).
WIANTIN: AUNNIE Uszan wazadudrdgaanisidudusznaunis. 11513
UIM53R9 Anrwdvdmaniuazn1styd uninedusssumans U7 33 adud
128 ®a1AY - SUIIAL W.A. 2553,

afya fnsie uazmdnAymeniug. (2565). MIUFURITBINITUTMINUYBIBIANS
Unasasdauvissdulus wmiaguws aeldulouglneuaud 4.0, msUszyamalug
AmsTERUTRLaTIIRAS R 13, URINESuIA ALY,

45553 GUITANN. (2546) ANUFNRUSSErdawuUdiivesuImslsaeuiuyseansna Tu
n1sUseiuAMnInnIsAne TsaiFeudszandner Jamdagiuns. uunys

WINRUELTEETINIETY.


https://www.ftpi.or.th/2019/31401

107

4309 gITIauNNY. (2561). AMazgunBaudnnssuvasfuinisasAnsunasasdiutiasnuluy

[

3UNBNIT IINTANITTUATATIYTY. TN InusSgUTEAIAUAIansUNITNIA,
UNNINYIREUMNPNAINTUINYIN Y.

4381 a51AT uagdnSYe aaugd. (2564). 29AUTENBUYRINIEHUNTIUTANTIUVRIAS
defndrtineueniuiinnsinuiuszonnengnssiil wa 2. msdszgivnsiaue
A sEiuTuAnAn LR A 22, YMNINYIFLVDULNU.

g9y nNUTEMAUNUS. (2562). ¥1amsuszynanitaudlelymnisuiauaau
ﬁéﬂﬂszﬂﬂummﬁﬂmmﬁauwmsy)snﬁ. Auduide 15 woadnieu w.e. 2564. 910
https://thainews.prd.¢o.th/th/news/detail/ TCATG200309191516607

ANUUTINTIUWIRA. (2552). M5IAN1SUIANTTU dmTURUINIS Innovation
Management for Executives (IMEs) (atduuSuusalug). (Faviaded 3). NTUNN
AUNNUWIANTIUWINA NIEnTIIneImansiazmalulad.

diinauadiiuinnd nsensRvaiiersvsiauasdanu. (2562). MeauadaTmin
wasysal. ngene : ddnanuafifuiai.

BIANITUSMTAIUAIUAYING. (2560). WHUNBUIYNTY BIANTITUTITE M UATIINA.
INYSYSEl : BIRNISUTISAIMUaTING.

29AN1SUSMIEIUAUATITLN. (2560). WHUWRAIUNIYUYU BIANITUTITEIUATUATITAY).
syl : eaAn1sUIISAUiuaTIvLg.

p3AMIUTMIAIT VAL, (2560). WHUNAILNYNTY B3ANITUTINTEIURUALNTA.
INysYsal : sANIsUIISAINmUawd.

oanTal grszqa. (2553). uianssudeau: nsdifnunlasinnsvesiesdululwnniamilaves
Useinalne. SguseamaumansnufUadin angsguseaauans, aontududinin
UUIMTANERNS.

giitTIl Hosfisy. (2551). azdihvesuimasnuAnuduiugiudeiadiinauian
Nufinrsfnwvays wa 1. Inerdnudagmansumdudin a1miinisuims
N13AN), UaudinInense unIng1des1vinsvuasuns.

Alves Scalizaa, J.A., Jugend, D., Chiappetta Jabbour, C.J., Latan, H., Armellini, F., Twigg,
D. and Andrade, D.F. (2022). Relationships among organizational culture,
open innovation, innovative ecosystems, and performance of firms:

Evidence from an emerging economy context. Journal of Business Research

Volume 140 February 2022 Pages 264-279.



108

Bolton, R. (2013). HR as a driver for organizational innovation. KPMG International
Cooperative.

Burns, N. & Grove, S. K. (1993). The practice of nursing research: conduct, critique,
& Utilization (4th ed.). Philadephia: W.B. Saunders company.

Cameron, K.S. and Ettington, D.R. (1988). The conceptual foundations of organiza
tional culture. In J.C. Smart (Ed.), Higher education: handbook of theory and
research (vol. 4, pp. 356-396). New York: Agathon.

Cameron, K.S. and Quinn, R.E. (1999). Diagnosing and Changing Organizational
Culture. Reading, M.A. : Addison-Wesley

Ceausu, |., Murswieck, R., Bastian L.K. and lonescu, R. (2017). THE ORGANIZATIONAL
CULTURE AS A SUPPORT OF INNOVATION PROCESSES. International Journal
of Advanced Engineering and Management Research Vol. 2 Issue 6 page 2392-
2403.

Costa, J., Freire, P. and Reis, J. (2021). Open Innovation and User-Community as
Enhancers of Sustainable Innovation Ecosystems. International Joint
conference on Industrial Engineering and Operations Management Vol. 367 pp
65-7T.

Denision, D.R. (1990). Corporate culture and organizational effectiveness. New
York, NY: Wiley.

Denison, D.R., Cho, H., & Young, J. (2000). Diagnosing Organizational Cultures:
Validating a Model and Method. Unpublished Manuscript, University of
Michigan Business School. Ann Arbor, MI.: Aviat.

Fiedler, F.E., and House, R.J. (1994). Leadership theory and research: A report of
progress. In C. L. Cooper & I.

Hellriegel, D., Slocum, J.W. JR. and Woodman, R.W. (1995). Organizational Behavior
(7T*hed.). New York: West Publishing.

House, R. J. (1971). A path-goal theory of leader effectiveness. Administrative
Science Quarterly, 16, 321-328.

Joint Committee on Standards for Educational Evaluation. (1994). The program
evaluation standards. Thousand Oaks, CA: Sage.

Kerlinger, F.N. (1986). Foundations of Behavioral Research (3rd ed.). USA: Hort,



109

Rinehart and Winson.

Lussier, R.N. and Achua, C.F. (2001). Leadership: Theory Application Skill
Development. Wahington: South - Western College.

Nunnally, J.C. (1967). Psychometric Theory. New York: McGraw-Hill.

Pearson, K. (1920). Notes on the history of correlation. Biometrika, 13(1), 25-45.

Rensis, L. (1967). “The Method of Constructing and Attitude Scale”, Reading in
Attitude Theory and Measurement. P.90-95. Fishbeic, Matin, Ed. New York :
Wiley & Son.

Schein, E.H. (2004). Organization Culture and Leadership (3 rd ed). San Francisco:
Jossey - Bass.

Stevens, J. (1996). Applied multivariate statistics for the social sciences (3rd ed.).
Mahwah, NJ: Lawrence Erlbaum Associates.

Tidd, J., Bessant, J. and Pavitt, K. (2005). Managing Innovation: Integrating technolo
gical, market and organization change (3rd ed.). Sussex, UK: John Wiley &
Sons.

Weise, D. and Legrand, C. (2011). Innovative Intelligence: The Art and Practice of
Leading Sustainable Innovation in Your Organization. Canada: Mississauga,
Ont.: J. Wiley & Sons.

Yamane, T. (1973). Statistics: an introductory analysis. New York: New York:

Harper & Row.



